
Issues Relevant to Advancing Worker Well-Being 
Using Total Worker Health® Approaches

Prevention and Control of Hazards and Exposures 
• Biological Agents
• Chemicals 
• Ergonomic Factors
• Physical Agents
• Psychosocial Factors
• Risk Assessment and Management

Built Environment Supports
• Accessible and Affordable Health Enhancing Options
• Clean and Equipped Breakrooms, Restrooms, and 

Lactation Facilities
• Healthy Workspace Design and Environment
• Inclusive and Universal Design
• Safe and Secure Facilities

Community Supports
• Access to Safe Green Spaces and Pathways
• Healthy Community Design
• Safe and Clean Environment (Air and Water Quality, Noise 

Levels, Tobacco-Free)
• Safe, Healthy, and Affordable Housing Options
• Transportation and Commuting Assistance 

Compensation and Benefits 
• Adequate Wages and Prevention of Wage Theft
• Affordable, Comprehensive, and Confidential Healthcare 

Services
• Chronic Disease Prevention and Management Programs
• Continual Learning, Training, and (Re-)Skilling Opportunities
• Disability Insurance (Short- and Long-Term)
• Employee Assistance and Substance Use Disorder Programs
• Equitable Pay, Performance Appraisals, and Promotions
• Minimum Guaranteed Hours
• Paid Time Off (Sick, Vacation, Caregiving, Parental)
• Prevention of Healthcare Cost Shifting to Workers 
• Retirement Planning and Benefits
• Work-Life Programs
• Workers’ Compensation Benefits

Healthy Leadership
• Collaborative and Participatory Environment
• Corporate Social Responsibility
• Responsible Business Decision-Making 
• Supportive Managers, Supervisors, and Executives
• Training
• Worker Recognition, Appreciation, and Respect

Organization of Work
• Adequate Breaks
• Comprehensive Resources
• Fatigue, Burnout, Loneliness, and Stress Prevention
• Job Quality and Quantity
• Meaningful and Engaging Work
• Safe Staffing 
• Work Intensification Prevention
• Work-Life Fit

Policies
• Elimination of Bullying, Violence, Harassment, and 

Discrimination
• Equal Employment Opportunity
• Family and Medical Leave
• Human and Natural Resource Sustainability
• Information Privacy
• Judicious Monitoring of Workers and Biomonitoring 

Practices
• Optimizing Function and Return-to-Work
• Prevention of Stressful Job Monitoring Practices
• Reasonable Accommodations
• Transparent Reporting Practices
• Whistleblower Protection
• Worker Well-Being Centered 
• Workplace Supported Recovery Programs

Technology
• Artificial Intelligence
• Robotics
• Sensors

Work Arrangements 
• Contracting and Subcontracting
• Free-Lance
• Global and Multinational
• Multi-Employer 
• Non-Standard
• Organizational Restructuring, 

Downsizing, and Mergers
• Precarious and Contingent
• Small- and Medium-Sized Employers
• Temporary
• Unemployment and 

Underemployment
• Virtual

Workforce Demographics
• Diversity and Inclusivity 
• Multigenerational
• Productive Aging across Lifecourse
• Vulnerable Workers
• Workers with Disabilities
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